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showed a tendency to be more confident or responsible 
academ ically . While most claim they study less after 
receiving rings, they evidently can and do concentrate 
more , since 43% of the marrieds and 31 % of the engaged 
are on the Honor List and stay there. To sum up, almost all 
the married and engaged women stayed with in their general 
GPA categories before and after the rings (below 2, 2-2.5, 
2.6-3, above 3); thus is can be seen that marital status does 
not usually have a radical effect, positive or negative, on 
women's performance, although some improvement seemed 
common in most all cases in the survey. 

As for happiness or feelings of personal satisfaction 
with life, the polls proved that these do not constitute an 
accurate barometer to successful academic performance. In 
other wo rds, unhappy or dissatisfied women, be they single 
or married, need ·not expect a poor GPA just as their 
happi er counterparts need not get a great GPA at college or 
university. 

Statistics indicated that approximately 60% of all the 
groups of wom en polled were "happy." The engaged were 
definitely the happiest, followed closely by women with 
steady boyfriends; in third place came the singles, with the 
married trailing behind. However, 80% of the married 
students maintain GPA averages over 2.5; and there are 
many more happy singles and steadies than those who make 
the Honor List. It is not improbable to say, therefore, that 
academic success has more to do with happiness in private 
or social life. 

Finally, although women today rarely if ever say (cf. 
Dr. Burton) that they come to college for the right man, 
men still do indeed exert significant influence on their 
academ ic performance and ambitions . For example, it was 
seen that so many women improved in their GPA after the 
rings and adm itted they were encouraged to succeed by 

their partners; many of the fiances or spouses were or 
would be well educated professionals themselves, thus 
inspiring their partners to do likewise. It is not 
unreasonable to imagine that a good protion of the sigles 
would be attracted to outstanding careers and services (via 
the degree) so that they might find such professionals or be 
such professionals themselves. That is probably why so 
many of them are sure that marriage or engagement would 
not stop them from completing their education. 

So, in conclusion, there is not doubt that times have 
changed from the Fifties and Sixties when many people, 
like Dr. Burton, felt that women's place in college was more 
a noisome anomaly than an accepted necessity. They felt 
that men had and should have a monopoly on the job 
market and, consequently, at the university. But times have 
also changed since Dorothy Thompson idealistically 
proclaimed that real university life belongs to the 
intellectual elite, whoever they are, those with a love for 
mental cultivation and personal development for their own 
sake. 

Indeed, from the responses of today's campus women 
interviewed by our own students, there is a mutual need 
and desire to participate in the working community. And 
more positions are open to them if they have but the talent 
and will to succeed. Education is not just a matter of status 
and independence but so often today a financial and 
psychological sine qua non. Contemporary women, as a 
whole, want to help out with the needs of their society, 
and, in turn, they constitute one of society's greatest needs 
because they defin itely have so much more to give. 

Condensed from an article prepared 
by Dr Maxine Kambar 

(BUC Faculty) 

PROBLEMS FACED BY RE_ENTRY 
WOMEN TO BUC 

Summary of findings 

This pilot study was an attempt at bringing out the 
characteristics and problems of re-entry women as well as 
serving as an encouragement to pursue further research in 
other colleges and universities throughout the area. 

For the purpose of th is study a questionnaire was 
administered in a personal interview to 28 women, 23 
married and 5 single. It covered roughly 4 areas : The 
re-entry woman's background and fam ily life, her 
motivation for returning, her status at BUC, and the 
recommendations that she wished to make. The majority of 
re-entry women at BUC are Lebanese ranging in age from 
20-40, 36% of whom left school in order to get married and 
raise a family. None of the married women have more than 
3 children ranging in age between five and twenty. The 
duration of their absence from college ranges from three 
months to twenty years with the majority falling between 
10-20 years which is a long time to be away from one's 
pro fess io n . 

Their coming back is portrayed as "catching up, 
keeping up, and forging ahead". The majority of the 
women in our sample are in agreement on the three equally 
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important major reasons for re-entry, namely: that of 
furthering one's knoweldge, self fulfillment, and for 
adequate job opportunities. However, once they have 
become students again, their major problem is the balance 
of time between studying and homemaking which is 
evidenced by the fact that 43% are part-time students, 
taking one or two courses. Despite these difficulties they 
are very ambitious. Over ninety percent feel that a college 
degree is important and with one exception are all working 
for degrees. 

The respondents had some recommendations for 
course offerings at BUC. Some courses were suggested for 
sheer enrichment of their leisure time, others for self 
fulfillment and still others, although offered at the AAS 
level, are in demand on the BA level. It is interesting to 
note that many courses center around the home and family. 

As the findings are made known to various 
administrators, it is hoped that they will become more 
aware and concern~d for the needs of re-entry women 
among the student body. 
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