
belongs to the males of the group. The task of the 
mother-in-law is to guarantee conformity. 

The story also reveals the following facts: 
1 - The daughter-in-law is treated as an object. 

Her fear and her masochism are forms of 
auto-observation and auto-censorship. 

2 - The women's dwelling is completely separa­
ted from that of men, where authority is 
concentrated. 

3 - No communication exists between the charac­
ters; silence is imposed on their secret deal­
ings. The father announces his presence by 
coughing instead of speaking. The grand­
mother says: "I naturally knew nothing about 
it", showing her conformity to the code of 
secrecy. 

4 - Imposed values are a part of the self. The 
subject is spied on by all others; he sees 
himself through their eyes. In accepting the 
values imposed by others, one rejects free will 
and creativity. Self-consciousness. is impos­
sible, and the result is complete alienation. 

Results of this system: 
1 - The concepts of true versus false are sup­

pressed. Communication organized according 
to power means that sincerity is nullified and 
subordinated to efficiency. 

2 - The concept of responsibility is suppressed. 
The mother-in-law, through her conduct, in­
volves her husband without informing him; his 
response involves her without her knowing. 
The father-in-law, considered to be the cha­
racter with the most responsibility, is precisely 
the one who knew nothing of the problem. 
This condition excludes mutual trust. 

3 - Hence everyone is obliged to spy on everyone 
else. Silence is the rule; everyone is spied on, 
everyone is manipulated. 

Besides her involvement in a complex methodology, 
the researcher is careful to read between the lines of 
the text. She thinks that the autobiographical story of 
the grandmother corresponds to a liberating discourse. 
She detects in certain stereotyped sentences a shade 
of irony. The text seems to her an ambiguous, 
incomplete narrative, in which every sentence sug­
gests a hidden idea and may carry a double meaning. 
Here is an example: "By her (the grandmother's) 
incomplete communication, she transmits the code of 
authority ... She might have liked to make fun of the 
dominant mother-in-law. She knows this and ex­
presses it in an ironical manner. That is how she 
proposes to her grand-daughters the way, the voice of 
liberation" (p.24). 

Whatever the conclusions are, they confirm Assia 
Ojebar's recommendation to Algerian women: Speak, 
speak continuously of yesterday and to-day ... Look 
outside prison walls, use your eyes and your voice. 
Speaking means crossing a space where no road 
exists. It means building a new vocabulary and syntax, 
free from the investments of the patriarchal system. 
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Motivations of 
Women's Work 

in Jordan(1) 

The paper tries to give a brief report about the 
Jordanian woman's present participation in the labor 
force, followed by suggestions for greater development 
of women's skills. 

The need for woman's work becomes clear when we 
know that the number of potential women workers is 
22% of the population, while the actual number of 
women workers is 6.5%. 
Recent progress: 

The illiteracy rate among women fell from 48% in 
1974 to 34% in 1980. This was due to the following 
reasons: 

a. Implementation of compulsory education. 
b. Lowering the number of girl student dropouts 

from 11.8% in 1975 to 8% in 1980. 
c. Forbidding labor for children below 16. 
d. Creating vocational schools for girls. 
e. Increasing the number of centers for fighting 

illiteracy. 
f. The existence of two universities in Jordan; a 

third one will soon be operating. 

Fields of work for women 
Main fields: Teaching, social service, nursing. 
Other fields: 355 women doctors, 234 women em­

ployed in information service, 72 women 
in police force, 42,834 women in rural 
work, West Bank. 

Syndical Activity: 
In 1980, women counted 80% in Private Teachers' 

Syndicate; 
25% in Spinning and Weaving Syndicate. 
30% in Public Health Syndicate. 

Political Activity: 
10% in National Advisory Council. 
5% in the Cabinet. 

Motivations of development: 
1 - Woman's awareness of the country's need for 

her work, particularly because of the growing 
number of male emigrants. 

1 - Abstract of a paper presented by Sahira Nabulsi (Jordanian 
delegate) at the Second Regional Conference for Women in 
the Guif States and Arabian Peninsula, 28-31 March 1981. 
See AI-Raida, Feb. 1, 1982, vol. V, n°. 19, p. 11 . 
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2 - Her desire for economic and social inQepend­
ence. 

3 - Influence of international conferences, mass 
media, and training courses. 

4 - Increasing number of nursery schools for 
children of working mothers. Here we should 
note that the number is much below the need, 
and the personnel in charge are not adequate­
ly trained. 

5 - Recently promulgated labor laws favoring 
woman's work by giving her equal rights with 
men in the way of leaves, bonuses, promotion 
and so on. Laws, however, are not always put 
into practice. 

Recommandations: 
To meet the need for developing \~Gman's skills and 

potentials, the following suggest!ons are ~iven: 
1 - Preparing research studies on tOPICS related 

to women. 
2 - Organizing a documentation center, contain­

ing reference works on women, such. as 
studies, books, reports and recommendations 
of conferences and seminars. 

3 - Creating projects allowing home-makers to do 
remunerative work at home, including crafts 
such as: dress-making , folkloric costumes, 
clay modeling, ceramics, leather work, wood 
work, rural crafts etc. 

4 - Following an efficient informational policy 
regarding methods of developing woman's 
skills. 

5 - Training leaders and specialists who will t~ke 
charge of training women in the above skl!ls. 

6 - Organizing training sessions for the following 
groups: 
Working women. 
Women who want to go back to work after 
interruption. 
Society women willing to develop certain skills 
and to learn new ones. 
Leaders and program directors. 
Home makers wishing to develop their know­
ledge concerning health, dietetics, family 

·planning, family relations, domestic technolo­
gy, struggle against illiteracy and so on. 

7 - Creating a project of training in na~i<?nal 
service, which will aim to develop a splnt of 
self-discipline, national consciousness and 
responsibility. 

8 - Organizing a coordination commi~ee. whose 
function will be to ensure communication and 
cooperation among Arab countries regarding 
woman's needs and demands. 

In Jordan, the creation of a special board taking 
charge of women's affairs indicates the fa~orable 
response of this country to U.N. recom~endatlons. It 
constitutes a call urging Arab countnes to ensure 
coordination of activities of the various Arab women's 
organization through a representative body actively 
involved in carrying out the task. 

( ARTICLE ) 

Tunisian Women's 
Access to 

Salaried Work(1) 
The access of Tunisian women to education, profes­

sional training and outside work has led to the 
development of a new family code including the 
abolition of polygamy and repudiation and the estab­
lishment of women's equal right to divorce and work. It 
should be noted here that women's emancipation in 
Tunisia is mainly due to the State's voluntary enter­
prise and is by no means a result of an organized 
women's movement. 

The participation of Tunisian women in general 
activity has progressed from 6% in 1966 to 18.7% in 
1975, but it is difficult to identify and grade their 
participation because the majority of active women in 
the rural and domestic sectors, (over 60%) , receive no 
salary. In the rural sector, where their participation is 
evaluated at 25% , only 17% of them receive a salary, 
versus 41 % among men. Statistics regarding the 
various categories of women's work are deficient. Their 
participation in salaried activity attains only 13% of the 
total. 

Women's salaried employment is almost exclusively 
oriented toward the industrial and the services sectors, 
with a growing tendency to favor the former. 

This restriction in women's employment constitutes 
an obstacle to the realization of sexual equality in work. 

The author points out the inadequacy of resear~h 
regarding women's problems in the Maghreb. In s~lte 
of abundant religious and juridical literature concerning 
the Arab woman's status, research with a scientific 
character is very scanty. Women's condition, as 
subdued to the contradictions of traditional society, is 
better revealed through novels and short stories(2) than 
through the social sciences. 

Women factory workers in Tunis are generally young 
and inadequately trained. Their low salaries are 
attributed to frequent absences, conflict with th~ir 
bosses, and difficulty of promotion to leadership 
positions. . . . 

The recent industrial development In TuniSia has 
attracted a large number of men and women to the 
cities in search of employment.These displaced people 
live under un-hygienic conditions. 53% of them are 
unemployed; many of them resort to robbery, delin­
quency and prostitution. 

1-

2-

Abstract of an article prepared in French by Alya Baffoun, from 
Tunis University published in " Femmes et Multinationales», 
edited by Andree Michel et. al. Editions Kathala, Paris 1981 , 
pp. 227-243. 
See for example Assia Ojebar's poems and stories about 
Algerian women~ the works of the poet ~awthar Najim and the 
writer EI-Musratl about Lyblan women s degradation In their 
homes. 
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