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2 - Her desire for economic and social inQepend­
ence. 

3 - Influence of international conferences, mass 
media, and training courses. 

4 - Increasing number of nursery schools for 
children of working mothers. Here we should 
note that the number is much below the need, 
and the personnel in charge are not adequate­
ly trained. 

5 - Recently promulgated labor laws favoring 
woman's work by giving her equal rights with 
men in the way of leaves, bonuses, promotion 
and so on. Laws, however, are not always put 
into practice. 

Recommandations: 
To meet the need for developing \~Gman's skills and 

potentials, the following suggest!ons are ~iven: 
1 - Preparing research studies on tOPICS related 

to women. 
2 - Organizing a documentation center, contain­

ing reference works on women, such. as 
studies, books, reports and recommendations 
of conferences and seminars. 

3 - Creating projects allowing home-makers to do 
remunerative work at home, including crafts 
such as: dress-making , folkloric costumes, 
clay modeling, ceramics, leather work, wood 
work, rural crafts etc. 

4 - Following an efficient informational policy 
regarding methods of developing woman's 
skills. 

5 - Training leaders and specialists who will t~ke 
charge of training women in the above skl!ls. 

6 - Organizing training sessions for the following 
groups: 
Working women. 
Women who want to go back to work after 
interruption. 
Society women willing to develop certain skills 
and to learn new ones. 
Leaders and program directors. 
Home makers wishing to develop their know­
ledge concerning health, dietetics, family 

·planning, family relations, domestic technolo­
gy, struggle against illiteracy and so on. 

7 - Creating a project of training in na~i<?nal 
service, which will aim to develop a splnt of 
self-discipline, national consciousness and 
responsibility. 

8 - Organizing a coordination commi~ee. whose 
function will be to ensure communication and 
cooperation among Arab countries regarding 
woman's needs and demands. 

In Jordan, the creation of a special board taking 
charge of women's affairs indicates the fa~orable 
response of this country to U.N. recom~endatlons. It 
constitutes a call urging Arab countnes to ensure 
coordination of activities of the various Arab women's 
organization through a representative body actively 
involved in carrying out the task. 

( ARTICLE ) 

Tunisian Women's 
Access to 

Salaried Work(1) 
The access of Tunisian women to education, profes­

sional training and outside work has led to the 
development of a new family code including the 
abolition of polygamy and repudiation and the estab­
lishment of women's equal right to divorce and work. It 
should be noted here that women's emancipation in 
Tunisia is mainly due to the State's voluntary enter­
prise and is by no means a result of an organized 
women's movement. 

The participation of Tunisian women in general 
activity has progressed from 6% in 1966 to 18.7% in 
1975, but it is difficult to identify and grade their 
participation because the majority of active women in 
the rural and domestic sectors, (over 60%) , receive no 
salary. In the rural sector, where their participation is 
evaluated at 25% , only 17% of them receive a salary, 
versus 41 % among men. Statistics regarding the 
various categories of women's work are deficient. Their 
participation in salaried activity attains only 13% of the 
total. 

Women's salaried employment is almost exclusively 
oriented toward the industrial and the services sectors, 
with a growing tendency to favor the former. 

This restriction in women's employment constitutes 
an obstacle to the realization of sexual equality in work. 

The author points out the inadequacy of resear~h 
regarding women's problems in the Maghreb. In s~lte 
of abundant religious and juridical literature concerning 
the Arab woman's status, research with a scientific 
character is very scanty. Women's condition, as 
subdued to the contradictions of traditional society, is 
better revealed through novels and short stories(2) than 
through the social sciences. 

Women factory workers in Tunis are generally young 
and inadequately trained. Their low salaries are 
attributed to frequent absences, conflict with th~ir 
bosses, and difficulty of promotion to leadership 
positions. . . . 

The recent industrial development In TuniSia has 
attracted a large number of men and women to the 
cities in search of employment.These displaced people 
live under un-hygienic conditions. 53% of them are 
unemployed; many of them resort to robbery, delin­
quency and prostitution. 

1-

2-

Abstract of an article prepared in French by Alya Baffoun, from 
Tunis University published in " Femmes et Multinationales», 
edited by Andree Michel et. al. Editions Kathala, Paris 1981 , 
pp. 227-243. 
See for example Assia Ojebar's poems and stories about 
Algerian women~ the works of the poet ~awthar Najim and the 
writer EI-Musratl about Lyblan women s degradation In their 
homes. 
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The urban tin shacks accommodating displaced 
people represent a transitional stage leading to the 
gradual crumbling of the traditional economy. In this 
environment, the condition of the Tunisian working 
woman evolves .. Her new employment, however, has 
certain repercussions on the fami ly as well as on her 
position in it. Here are some of them: 
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1 - Extreme dependence of families on their 
daughters' salaries. 

2 - Clash between Western evaluation of woman, 
derived from her ability to work and her 
contact with " models" of the capitalist world , 
and the persisting traditional values empha­
sizing looks and submissive character. 

3 - Psychological change in young girls, shown in 
their growing ability to choose their husbands 
and to marry outside their family. 

4 - Practice of family-planning and birth-control. 
5 - Ambivalent attitude of men regarding 

women's work. Educated men are favorable 
to women's emancipation provided that the 
new values are integrated into traditional ones 
without destroying them . 

6 - Frequent conflicts within the family , as a result 
of such contradictions. The rising rates of 

divorces, neurotic troubles and suicides re­
flect these conflicts. 

Positive aspects of women's present evolution: 
1 - Woman 's increasing involvement in outside 

employment allows her contact with new 
horizons. Values of the patriarchal system are 
reversed ; she is called to ad0.pt a new concept 
of her raison d'etre and her status. In some 
cases, she tends to assume a revolutionary 
attitude and a militant spirit. 

2 - The present economy based on profit will give 
her prestige as a money producer and a 
contributor at a generally low cost. 

3 - Women will be induced to organize in federa­
tions, something which they never did before. 
Their union will serve to conceptualize certain 
problems and to handle them collectively. 

4 - Contact with the other sex will become more 
natural and direct, free from prejudice and 
fanciful emotionality. 

Finally, the ingenuity shown by women in handling 
family problems and matrimonial questions pleads in 
their favor and proves that they can be active and 
influential in other fields. 


