
from misuse of custody and who run the risk of 
becoming prostitutes. 

3. The clauses which undermine equality among 
partners in the marriage union should be abolished as 
unconstitutional. 

4. The civic code clause making women's em
ployment subjet to the husbands' permission (clause 
159) should be abolished as unconstitutional. 

5. The laws regulating employed women's 
maternity leaves should be unified around a single set 
of norms. Women should be given the option of 
extension of leave at the very least on an unpaid basis, 
as well as the possibility of dividing their leave period 
before and after delivery, according to their needs. 

6. Women's rights for child-care facilities for their 
pre -school children should be extended to all em
ployees regardless of their legal status (civil servant or 
worker). 

7. The separation of goods as a property system 
has serious disadvantages for women. This system 
could be modified as follows: Spouses could retain 
control over and property of the separate possessions 
they bring to the marriage. However, those goods 
acquired after the marriage should be considered as 
"common goods" and shared in the case of divorce. 
The Civic Code contains such an optional system on 
"partnership limited to acquired goods". 

8. The payment of alimony in cases of poverty 
should not be limited to a one-year period as specified 
by clause 144 but extended until such time that there is 
an improvement in the spouse's material conditions or 
until remarriage occurs. Provisions must also be made 
for the realistic reappraisal of the amount of minimum 
alimony required to meet rising costs of living. 

9. The close connection and complementarity 
between property regimes and inheritance laws is 
widely recognized. If the separation of goods were to 
remain the accepted property regime in Turkey, the 

increase of the surviVing spouse's share and the 
exclusion of distant relatives from inheritance would 
seem essential. 

10. Abortion should be made legal, particularly to 
put a rapid stop to women's death or infirmity following 
illegal abortion under unsanitary and primitive condi
tions. 

1. Laws which, wittingly or unwittingly, endorse a 
double standard in sexuality (such as penal code 
clauses 440 and 441 on adultery, penal code clause 
462 on extenuating circumstances for homicide or 
bodily assault) should be amended and freed of such 
content. 

Conclusion 
Dr. Kandiyoti concludes with the following reflec

tions: 
While we believe, as many do, that women's 

status constitutes an intrinsic part of broader issues, 
we still claim that their problems be treated as a 
separate issue within overall national development 
problems. 

It is generally admitted that the projects geared to 
women by international aid agencies are compatible 
with the goal of increasing overall productivity, hence it 
is necessary to support all measures that help to 
increase women's partiCipation in it such as providing 
them with credit, extension services, marketing coope
ratives, education, health, contraceptive services and 
so on. 

The question that may be raised is whether the 
sectoral allocation of the sexes will remain largely 
unchanged, i.e. whether women will continue to be 
relegated to their traditional activities in the fields, in 
their homes and at their weaving looms. 

If productivity is the sole aim of development, how 
compatible would it be with that of equal opportunity 
and equality of rights between the sexes? 

Feminism in Scandinavia and in the U.S. 

While some Americans complain or even ridicule 
the exaggerated activity of American feminists and 
deplore the huge sums of money spent on feminist 
research and publicity, a comparison between this 
movement and other similar movements in the West
ern World will show its superiority. 

According to Brigitte Grue, a Copenhagen journal
ist writing in "Aktuelt",Scandinavian women, although 
among the best educated in the world, are far behind 
Americans in holding top jobs. As opposed to Amer
ican women who admire wealth and achievement, 
Scandinavian women are still handicapped by the fear 
of progress. According to the Swedish Industrial 
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Directory, out of 2431 corporation executives only 28 
and out of 5000 key decision-makers only 46 are 
women. The situation is not much better in Norway and 
Denmark. 

In the U.S. career planning for women began to be 
organized in the 1970's. Fifteen percent of the middle 
management in the U.S. is female, compared to only 
2% in Sweden and even less in Norway and Den
mark. Nobody in Scandinavia is studying the problem 
of careers to women, a subject that has however 
preoccupied Americans for 20 years. 

(From an article In International Herald 
Tribune, 9 March 1982, p.6) 


